
 

 

2025 Racial Profiling Report 

Annually in compliance with the Texas Code of Criminal Procedure Chapter 2B Law Enforcement 

Interactions with Public, the A&M-SA Police Department submits racial profiling data and analysis to the 

Texas Commission on Law Enforcement (TCOLE).  The racial profiling data is publicly available on the 

TCOLE website, https://www.tcole.texas.gov/content/racial-profiling-reports 

Article 2B.0055 of the Texas Code of Criminal Procedure requires the annual reporting to the local 

governing body of data collected on the race or ethnicity of individuals stopped. The report shall include 

whether individuals were issued verbal warnings, written warnings, citations and/or arrested for resulting 

from a traffic stop; to include information related to whether or not those individuals were searched. 

The analysis of the material and data from the Texas A&M University-San Antonio Police Department 

(A&M-SA PD) revealed the following: 

• A review of the Texas A&M-San Antonio Police Department General Orders, specifically Biased 

Based Profiling GO 100.11 outlining the department’s policy concerning racial profiling, shows 

that the Texas A&M-San Antonio Police Department is in compliance with Texas law on training 

and education regarding racial profiling. 

• A review of the information presented and supporting documentation reveals that the A&M-SA 

PD is in compliance with applicable Texas law on training and education regarding racial 

profiling. 

• A review of the documentation produced by the Department in both print and electronic form 

reveals that the department is in compliance with applicable Texas law on racial profiling 

complaint process and public education about the complaint process. 

• Analysis of the data reveals that the department is in compliance with applicable Texas law on the 

collection of racial profiling data. 

• Analysis of statistical information from A&M-SA PD indicates Hispanic drivers stopped by    

A&M-SA PD Police Officers constituted the majority of all drivers stopped.  These stops totaled 

69.04%.  Hispanics constitute 56.11% of the campus population and 90.4% of San Antonio’s 

78224 zip code, (http://www.city-data.com/zips/78224.html).  White Non-Hispanics constituted 

14.81% of traffic stops and comprise 14.00% of the campus population and 6.3% of San 

Antonio’s 78224 zip code. African-Americans comprise 7.65% of the campus population and less 

than 1% of San Antonio’s 78224 zip code, and 10.77% of total stops.. 

• A&M-SA PD is in compliance with applicable Texas law concerning the prohibition of racial 

profiling. 

• A&M-SA PD is in compliance with applicable Texas law concerning the reporting of information 

to Texas Commission on Law Enforcement (TCOLE). 

https://www.tcole.texas.gov/content/racial-profiling-reports
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Introduction 

This report details an analysis of the A&M-SA PD’s policies, training, and statistical information on 

racial profiling for the year 2025.  This report has been prepared to specifically comply with Article 2B of 

the Texas Code of Criminal Procedure (CCP) regarding the compilation and analysis of racial profiling 

data.  Specifically, the analysis will address Articles 2B.0052 – 2B.0055 of the CCP and make a 

determination of the level of compliance with those articles by the A&M-SA PD.  The full copy of the 

applicable law is provided in the resource links below and a copy of the General Orders pertaining to this 

report are posted in the lobby of the Police Department 

This report is divided into five sections: 

1. A&M-SA PD policy on racial profiling 

2. A&M-SA PD training and education on racial profiling 

3. A&M-SA PD complaint process and public education on racial profiling 

4. Analysis of statistical data on racial profiling 

5. Analysis of A&M-SA PD’s compliance with applicable laws on racial profiling 

For purposes of this report and analysis, the following definition of racial profiling is used: Article 

2B.0051(4) of the Texas Code of Criminal Procedure defines Racial Profiling as "A law enforcement-

initiated action based on the individual's race, ethnicity, or national origin rather than on the individual's 

behavior or on information identifying the individual as having engaged in criminal activity." 

Department Policy on Racial Profiling 

A review of A&M-SA PD General Order; Biased Based Profiling GO 100.11 revealed that the 

Department has adopted policies to be in compliance with Article 2B.0059 of the Texas CCP.  There are 

seven specific requirements mandated by Article 2B.0053 a law enforcement agency must address.  All 

seven are covered in the General Order.  A&M-SA PD General Order provides clear direction that any 

form of racial profiling is prohibited and that officers found engaging in inappropriate profiling may be 

disciplined up to and including termination.  The General Order also provides a clear statement of the 

agency’s philosophy regarding equal treatment of all persons regardless of race or ethnicity. 

Department Training and Education on Racial Profiling 

Documentation reveals that racial profiling and certification is current and was provided to all officers 

requiring such training. 

Department Complaint Process and Public Education on Racial Profiling 

Article 2B.0053(b)(6) of the Texas Code of Criminal Procedure requires that law enforcement agencies 

implement a complaint process on racial profiling and that the agency provide public education on the 

complaint process.  A&M-SA PD General Order; Biased Based Profiling GO 100.11 covers this 

requirement.  Specifically, the department has information regarding racial profiling and the complaint 

process on its website, http://www.tamusa.edu/upd/, and posted at the lobby of the Police Department. 
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Department Statistical Data on Racial Profiling 

Article 2B.0052(b)(6) requires law enforcement agencies collect statistical information on traffic stops in 

which a verbal warning, written warning, or citation is issued and arrests with specific information on the 

race of the person charged.  In addition, information concerning searches of persons and whether or not 

the search was based on consent is also required to be collected.  Additional information required for 

collection and reporting includes the location of the stop, the reason for the stop and whether the peace 

officer used physical force that resulted in bodily injury, as that term is defined by section 1.07, Penal 

Code, during the stop. A&M-SA PD submitted statistical information on all traffic stops the previous 

calendar year and accompanying information on the race of the person cited. Accompanying this data was 

the relevant information on searches, location, and physical force.  Analysis of the data reveals that the 

department is in compliance with applicable Texas law on the collection of racial profiling data. 

Analysis of Data on Drivers Stopped by Texas A&M-SA Police Officers 

Analysis of statistical information from A&M-SA PD indicates Hispanic drivers stopped by A&M-SA 

PD Police Officers constituted the majority of all drivers stopped.  

These stops totaled 69.04%. Hispanics constitute 56.11% of the campus population and 90.4% of San 

Antonio’s 78224 zip code, (http://www.city-data.com/zips/78224.html). White Non-Hispanics constituted 

14.81% of traffic stops and comprise 14.00% of the campus population and 6.3% of San Antonio’s 78224 

zip code. African-Americans comprise 7.65% of the campus population and less than 1% of San 

Antonio’s 78224 zip code, and 10.77% of total stops. 

The traffic stop data chart included with this report shows drivers are stopped at rates comparable to the 

percentages of the campus population. There were two traffic stops which resulted in a search for the 

reporting period. 

Detailed composition of Texas A&M University-San Antonio Student Body, Faculty and Staff as 

provided is the most recently available data from the A&M-San Antonio Office of Institutional Research 

and Analytics, (See resource links below, A&M-SA Fact Book). 

The University maintains 24/7 student housing on campus with a capacity of 629 residents, demographic 

data for the residential population is unavailable for consideration in the comparative analysis. During the 

reporting period, A&M-SA PD received no complaints regarding inappropriate profiling or bias. 

Analysis of Racial Profiling Compliance by Texas A&M-San Antonio Police Department 

The foregoing analysis shows that Texas A&M University-San Antonio Police Department is fully in 

compliance with all relevant Texas laws concerning racial profiling.  Including the existence of a formal 

policy prohibiting racial profiling by its officers, officer training and educational programs, a formalized 

complaint process, and the collection of data in compliance with the law.   
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Total City University Verbal Totals 

Male 61 261 0 322 
Female 28 170 0 198 

Total 89 431 0 520 

  89 431 0 520 

African City Campus Verbal Totals 

Male 9 31 0 40 
Female 0 16 0 16 

Total  9 47 0 56      
Asian /Pacific Islander City Campus Verbal Totals 

Male 1 16 0 17 

Female 0 10 0 10 
Total  1 26 0 27      
White City Campus Verbal Totals 

Male 6 41 0 47 

Female 0 30 0 30 
Total 6 71 0 77      

Hispanic City Campus Verbal Totals 

Male 45 173 0 218 

Female 27 114 0 141 

Total 72 287 0 359      
Native American City  Campus Verbal Totals 

Male 0 0 0 0 

Female 1 0 0 1 

Total 1 0 0 1 
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Traffic Warnings M F M F M F M F M F M F M F M F M F M F M F M F   

African 3 1 2 2 1 1 8 1 1 0 0 1 1 1 3 3 3 1 5 3 2 1 2 1   

Asian 0 1 3 2 1 0 1 2 0 0 2 0 1 0 2 4 5 1 0 0 0 0 1 0   

White 1 0 6 2 5 1 4 5 1 1 0 3 6 3 6 3 2 4 5 4 5 3 0 1   

Hispanic 3 4 10 12 11 3 17 16 5 1 8 6 18 14 32 20 24 13 18 12 13 7 14 6   

Native American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0   

  7 6 21 18 18 5 30 24 7 2 10 10 26 18 43 30 34 19 28 19 20 11 17 8 431 

City Citations                                                   

African 0 0 0 0 0 0 0 0 0 0 1 0 2 0 2 0 3 0 0 0 0 0 1 0   

Asian 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0   

White 0 0 2 0 0 0 1 0 0 0 1 0 2 0 0 0 0 0 0 0 0 0 0 0   

Hispanic 2 2 1 3 3 1 3 3 0 2 5 4 10 0 5 2 3 2 5 5 5 1 3 2   

Native American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0   

  2 2 3 3 3 1 4 3 0 2 8 4 14 0 7 2 6 2 5 6 5 1 4 2 89 

                                      
  

        520 
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Reference Links: 

• TCOLE Racial Profiling Reports | https://www.tcole.texas.gov/content/racial-profiling-reports 

• Texas CCP Chapter 2B | https://statutes.capitol.texas.gov/?tab=1&code=CR&chapter=CR.2B&artSec= 

• A&M-SA Fact Book | https://public.tableau.com/app/profile/texas.a.m.university.san.antonio/vizzes 

• City Data Zip Code 78224| https://www.city-data.com/zips/78224.html 

https://www.tcole.texas.gov/content/racial-profiling-reports
https://statutes.capitol.texas.gov/?tab=1&code=CR&chapter=CR.2B&artSec=
https://public.tableau.com/app/profile/texas.a.m.university.san.antonio/vizzes
https://www.city-data.com/zips/78224.html
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