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ABOUT SAFE SPACE
Texas A&M University – San Antonio’s
Safe Space Mission Statement
Through education and advocacy, the Safe Space program seeks to
make Texas A&M University–San Antonio a more welcoming, safe, and
inclusive campus for LGBTQ+ individuals, a term that includes but is
not limited to gay, lesbian, bisexual, transgender, intersex, and queer
individuals.
Safe Space workshops prepare members of the University community
to support and advocate for those who identify as LGBTQ+. Once the
session has been completed, participants will receive a Safe Space
certificate, which they can display to signal their status as an
advocate.

What is a Safe Space?
A Safe Space at A&M-San Antonio is a person who provides a safe
space that is highly visible and easily identifiable to the Lesbian, Gay,
Bisexual, Transgender, and Queer community (LGBTQ+). A Safe Space
is where support and understanding are key and bigotry and discrimination are not tolerated.
Individuals are Safe Spaces, not departments or office work areas.
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Why are Safe Spaces necessary?

•

LGBTQ+ students often find campus environments to be unwelcoming
and even hostile. Students whose emotional and physical safety is
at risk can experience fear and anxiety, isolation and invisibility, fear
of disclosure, and high levels of stress. In turn, these experiences
can interfere with academic achievement and personal development.
Inhospitable campus settings may also contribute to attrition and
turnover among promising LGBTQ+ students and staff who fear an
oppressive environment.

•
•

•

To Become a Safe Space at A&M-SA:
•

•
•

•

•
•
•
•

You need to participate in a Safe Space workshop offered by the
LGBTQ+ Task Force when they are offered throughout the 		
academic year.
You believe our campus is enriched and enlivened by the diversity
of the LGBTQ+ community.
You are aware of the presence of LGBTQ+ students and
colleagues, and are willing to engage in genuine dialogue and
interaction with them.
You are willing to discuss issues that impact, influence, and
affect the lives of those in LGBTQ+ community in a
nonjudgmental manner.
You are willing to assist students in accessing support and
information resources on campus and in the community.
You maintain confidentiality within the confines of your job.
You comfortably use inclusive language, avoid stereotyping, and
do not assume heterosexuality or gender identity.
You offer support to those who come out to you.
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You ask faculty to include examples of LGBTQ+ community
experiences in course materials and lectures.
You become familiar with definitions you will encounter (see
Definitions).
You become intolerant of comments and actions that demean,
ridicule, or trivialize LGBTQ+ individuals and experiences, and you
work with students, faculty, and staff to report any incidents of
these forms of violence to the Department of Student
Engagement and Success, University Police, the Title IX
Coordinator, and other appropriate on-campus offices.
You become familiar with symbols used within LGBTQ+
communities.

Assumptions Behind Safe Space

•

We assume:

•

•
•

•

•
•

Everyone is present because they care about ending all
the forms of discrimination. From time to time, we all
may act in ways that are oppressive, though that is not
our intent.
Discussing feelings is important to understanding the
issues of difference and diversity. We hope to create a
sense of safety so that feelings can be shared.
There may be an individual in this group who identifies
as a LGBTQ+ community member and will choose not to
come out, while others may elect to do so. This may also
be true for others who have family members or loved
ones who are LGBTQ+.
We all learn discriminatory, homophobic, and
transphobic beliefs. We did not ask to be taught them.
While we now have the opportunity to take
responsibility for them, it is not our fault that we
learned them. Change hinges on our ability to separate
fault from responsibility.
By educating ourselves and others, we move towards
ending homophobia and creating a celebratory and
diverse community.
Because of homophobia, there is usually little
opportunity to talk freely and to learn about gay,
lesbian, bisexual, queer, and transgender people; this
silence perpetuates heterosexism.

There are multiple paths toward change. Many different
groups and individuals taking small steps together build
toward a vision of celebrating diversity. Today we are
taking another step.

(Adapted from: Diversity Works, Amherst College)

Participation in Safe Space Workshops
All members of the University community are invited and
encouraged to attend workshops. Training is offered periodically;
sometimes the trainings will be general and other times they will be
tailored to a particular population. Participation is individual and
voluntary. Only individuals who successfully complete the training
will be awarded a Safe Space Decal. Participants must display the
characteristics of a Safe Space in order to successfully complete the
project. The judgment of the training staff is final and may not be
appealed.

Ground Rules for Safe Space Workshops
•
•
•
•
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Maintain confidentiality. What is said here stays here.
What is learned here leaves here.
Don’t make assumptions about fellow participants.
Stay engaged.
Stretch yourself to actively participate.

•
•
•
•
•

Share air time – allow others to speak (step forward,
step back).
Listen actively.
Redefine your comfort zone. Safety doesn’t 		
equal comfort.
Be aware of multiple identities that come into play for
others as well as yourself.
Use “I” statements when speaking about your feelings,
thoughts, reactions, and experiences.

What Is Not Expected of a Safe Space
•
•
•
•
•
•

Displaying the Safe Space Decal

Responsibilities as a Safe Space

The decal should be displayed in an area belonging solely to the
individual who has received it. This will alleviate confusion for a
student entering the office at large and allow them to confidently
reveal their status to a Safe Space.

•
•

The Role of a Safe Space

•

•

•

•
•
•
•

Provide support, information and referral to individuals who
approach you.
Respect the person‘s need for privacy and confidentiality.
Gain a fuller picture of students’ lives and concerns.
Make a personal contribution to improving our campus environment and the lives of our students.
Provide honest feedback at the close of the workshop to improve
this program.

Be a counselor or expert regarding sexual orientation.
Create a psychological support group.
Know the answers to all questions regarding sexual orientation.
Be the only contact for the LGBTQ+ community.
Hear intimate self-disclosures.
Participate in political activities involving lesbian, gay, bisexual,
queer, or transgender issues.

•
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Prominently display a Safe Space decal or sign in your workplace.
Create an environment and welcome individuals to talk with you
openly about being a LGBTQ+ individual and listen attentively,
participate in the conversation, and respect their values and
decisions.
Actively address concerns of inappropriate materials, language,
jokes and incidents that negatively impact LGBTQ+ individuals.
Encourage those who have experienced or witnessed acts of bias,
bigotry, or hate on our campus to report those experiences so
they can be addressed.
Only use language and references in conversation that is
inclusive and appropriate and not potentially offensive to LGBTQ+
individuals.

•

•

•

Display an open and willing attitude to learn about resources,
campus organizations, training topics, and community issues
relevant to LGBTQ+ individuals.
Participate in periodic assessment of the Safe Space Program‘s
effectiveness with regard to training and changing the campus
climate to be more appreciative of diversity.
Continue to educate yourself about LGBTQ+ issues.

2. Educating yourself about LGBTQ+ culture and norms in 		
these communities.
3. Contacting local and national LGBTQ+ organizations 		
for information.

Skills

You must develop skills in communicating the knowledge that you
have learned. You can do this by:

How to Challenge Negative Thinking
and Actions Regarding LGBTQ+ Individuals

1. Attending workshops.
2. Role playing situations with friends.
3. Developing community connections.

Awareness

It is important to become more aware of who you are and how you are
different from and similar to LGBTQ+ individuals if you are not already
familiar with that community. Strategies to do this include:
1.
2.
3.
4.

Action

Action is, without a doubt, the only way you can affect change in
society as a whole. If you keep your awareness, knowledge, and skills
to yourself, you are in danger of becoming counteractive to all of the
work you have done towards becoming an advocate

Conversations with LGBTQ+ community members.
Attending awareness-building workshops.
Reading about LGBTQ+ culture.
Self-examination and reflection.

.

Knowledge/Education

You must begin to acquire knowledge about sexual orientation and
gender identity, and what the experience is for LGBTQ+ people in
society and within the campus community. You can do this by:
1. Learning about laws, policies, and practices, and how they affect
LGBTQ+ people.
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MEMORANDUM :
Office of the Chancellor
THE TEXAS A&M UNIVERSITY SYSTEM
TO: System Offices Employees

SUBJECT: Reaffirmation of Commitment to Equal Opportunity,

Access, and Affirmative Action

The Texas A&M University System Offices is a federal contractor subject to the
provisions of Executive Order 11246, as amended. Implementing regulations
from the U.S. Department of Labor require that each federal contractor issue
an equal opportunity statement demonstrating its commitment to affirmative
action and nondiscrimination in recruitment, hiring, training, and promotions in
all job titles. This includes the prohibition of harassment, intimidation, threats,
coercion, or discrimination against employees, and applicants for employment,
for having filed a complaint, assisted in an investigation, or otherwise exercised
their rights under the executive order.

LAWS AND POLICIES

The Texas A&M University System is committed to providing an educational and
work environment that is conducive to the personal and professional development of every employee. The Chief Executive Officers of the A&M System
universities, agencies, and health science center are responsible for providing
an equal opportunity environment, and each System employee is accountable
for creating an atmosphere that values and nurtures community, respect, and
accessibility.
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The A&M System is committed to serving the state's students and citizens
through education, leadership development, research, and service. We will meet
these goals through a dynamic and diverse workforce that effectively responds
to our constituents. We will expand our efforts to build on each other's ideas,
expertise, values, styles, expressions, perspectives, and experiences. Accordingly, the A&M System does not discriminate or permit harassment against any
individual on the basis of race, color, religion, sex, national origin, age, disability,
genetic information, veteran status, sexual orientation, or gender identity in

admissions, educational programs, or employment of faculty or staff.
It is my firm commitment to ensure that equal opportunity and access will be
provided throughout the A&M System to all current and prospective students
and employees. If you have any questions related to equal opportunity, access,
or affirmative action, please direct them to Dr. Joni Baker, Director, Equal Opportunity and Diversity, (979) 4 -620 , or by email at jbaker@tamus.edu. Please
join me in this commitment.

All employees and students are responsible for ensuring their work and educational environments are free from illegal discrimination, sexual harassment and/
or related retaliation. When alleged or suspected discrimination, harassment
and/or related retaliation is experienced or observed by, or made known to,
an employee, the employee is responsible for reporting that information as
outlined below.

Reason for Rule

30 I Tarrow Street, 7th Floor • College Station, Texas 77840-7896

The purpose of this Rule is to outline the reporting, receipt, investigation and
resolution of illegal discrimination, sexual harassment and/or related retaliation
complaints or appeals.

Texas A&M University-San Antonio

Official Rule

08.01.01.O1 Civil Rights Protections 			
and Compliance

1. OVERVIEW

Approved: August 26, 2016
Next Scheduled Review: August 26, 2021

1.1 The President designates the Assistant Vice President, Compliance &
Risk Management (Designee) as the person responsible for overseeing
A&M-San Antonio’s civil rights protections program. The Designee will:

Rule Statement

1.1.1 Ensure that all allegations of illegal discrimination, sexual
harassment and/or related retaliation are promptly, thoroughly, and
equitably investigated and resolved;

Texas A&M University-San Antonio (A&M-San Antonio) provides civil rights
protections to employees, students, applicants for employment and admission,
and the public. Further, it provides equal opportunity to all persons regardless
of race, color, sex, sexual orientation or gender identity, religion, national origin,
age, disability, genetic information or veteran protected status. No individual
will, on the basis of protected status, be excluded from participation in, or
be denied the benefit of, or be subjected to illegal discrimination under, any
University program or activity.
A&M-San Antonio is committed to creating and maintaining a campus environment where all individuals are treated with respect and dignity and where all are
free to participate in a positive, constructive exchange of ideas. Each student
has a right to learn and each employee has the right to work in an environment
free of illegal discrimination, sexual harassment and/or related retaliation.

1.1.2 Periodically follow up on situations in which illegal 		
discrimination, sexual harassment and/or related retaliation is
found to ensure that the situation does not recur;
1.1.3 Develop, conduct, coordinate and oversee campus civil rights
compliance training; and
1.1.4 Provide periodic updates to managers and the campus 		
community regarding the civil rights compliance program.
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discrimination, sexual harassment, and/or related retaliation in connection
with discipline and/or dismissal should be filed within 10 business days of
the action that caused the complaint or it may be deemed untimely filed
and dismissed.

1.2 The Designee will serve as the campus Affirmative Action Representative, ADA Officer and EEO Officer, as well as directly serve as or oversee the
Title IX Coordinator. The Designee will oversee investigation assignments
and extension approvals. In some instances, the Designee may serve as the
investigative authority.

3.3 Upon receipt of a complaint against an employee or third party, the
Designee will review it to determine if there is sufficient information to
proceed with an investigation or if additional information is needed. If the
information is sufficient, the Designee will investigate or forward it to an
investigative authority. If the information is insufficient, the Designee will
conduct an inquiry in accordance with A&M System Regulation 08.01.01,
subsection 4.2.1.

2.RESPONSIBILITIES OF ALL EMPLOYEES AND STUDENTS
2.1 Employees and students are prohibited from illegally discriminating, harassing and/or engaging in related retaliation against any person based on
a protected status in A&M-San Antonio’s educational programs, activities,
admission and employment.

3.4 The Designee will assign a designated administrator who will review
the investigation report and render a finding. The assigned designated
administrator will be at a senior level to complainant and respondent. If the
complainant or respondent is the CEO, the complaint will be directed to the
Chancellor.

Any employee who experiences, observes or becomes aware of illegal discrimination, sexual harassment, and/or related retaliation should promptly
report the incident(s) to his or her supervisor, a university administrator,
the Director of Human Resources or the Designee. Students and third party
(including, but not limited to, anyone receiving services from the university, vendors, and private business associates) should promptly report an
incident involving an employee or student to the Designee. All employees
receiving a complaint must promptly report it to the Designee.

3.5 For complaints against faculty, staff and third parties, upon receipt of a
completed investigation report from the investigative authority, the designated administrator will review the report and will render a final decision in
writing. The designated administrator may decide sanctions, if any, or may
delegate the sanctioning decision to another authority within the respondent’s supervisory chain.

2.2 An employee or student is not required to report illegal discrimination,
sexual harassment and/or related retaliation to a direct supervisor or to the
alleged offender. The alleged offense may instead be reported to another
university official, administrator, supervisor or designee outlined in section
2.2 of this rule.

3.6 Complaints against a student(s) should be directed to the Office of
Student Rights and Responsibilities. The complaint will be handled in
accordance with the judicial process described in the Student Handbook.

3.COMPLAINT INVESTIGATION AND RESOLUTION PROCEDURES
3.1 An employee’s or student’s complaint or appeal alleging illegal
discrimination, sexual harassment, and/or related retaliation unrelated to
discipline and/or dismissal should be filed within 90 calendar days of the
most recent incident or it may be deemed untimely filed and dismissed.

3.7 Regardless of the method of resolution or the outcome, individuals may
at any time file a complaint with the U.S. Equal Employment Opportunity
Commission, the Texas Workforce Commission Civil Rights Division, the
United States Department of Education (Office for Civil Rights), or the U.S.
Department of Labor (Office of Federal Contract Compliance Programs).

3.2 An employee’s or student’s complaint or appeal alleging illegal
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sexual harassment and/or related retaliation investigation, complaint,
hearing or lawsuit. Such retaliatory action(s) will be regarded as a separate
and distinct cause for complaint and possible disciplinary action, including
dismissal and/or expulsion.

4. APPEALS OF FINDING(S) AND/OR SANCTION(S) REGARDING SEX DISCRIMINATION, SEXUAL HARASSMENT AND/OR RELATED RETALIATION
4.1 A request for appeal of the finding or sanction by an employee must be
submitted to the Designee within 5 business days of receiving the designated administrator’s final decision or supervisor’s sanction. Appeals can
be submitted by the complainant and/or the respondent.

6. FOLLOW UP
6.1 After the conclusion of an investigation, the Designee or Office of Student Rights and Responsibilities will periodically follow-up on situations in
which illegal discrimination, sexual harassment and/or related retaliation
was found to ensure that the situation does not reoccur.

4.2 The appeal may be made only on the following bases:
(a) A procedural error or omission that significantly impacted the
outcome;
(b) New evidence, unknown or unavailable during the investigation that
could have significantly impacted the outcome; or
(c) The appropriateness or severity of the sanction(s).

6.2 Students involved in the complaint resolution process may seek advice
or counseling from Student Counseling Services and employees may seek
advice and counseling through the Employee Assistance Program.

4.3 The Designee will forward appeals from employees on any of the bases
listed in 4.2 to the appropriate designated administrator, which will be a
vice president or other senior level executive, whose decision will be final.
The appeal may be confined to a review of the written documentation and
record of the investigation and/or hearing, and pertinent documentation regarding the grounds for appeal. The appeal does not create an entitlement
to a new investigation or a full re-hearing of the complaint.

Related Statutes, Policies, or Requirements
•
•
•
•
•

4.4 Student appeals of findings and/or sanctions related to sex discrimination, sexual harassment, and/or related retaliation will be addressed as
provided by the student judicial process as outlined in the Student Handbook.
4.5 Appeal of sanctions in cases unrelated to sex discrimination, sexual
harassment and/or related retaliation may be made in accordance with appropriate student, employee and faculty complaint and appeal processes.
5. RETALIATION
5.1 Retaliatory action of any kind is prohibited when taken against a
complainant, witness or other person participating in a discrimination,
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System Policy 08.01 Civil Rights Protections and Compliance
System Regulation 08.01.01 Civil Rights Compliance
System Policy 12.01 Academic Freedom, Responsibility, and Tenure
System Regulation 32.01.01 Complaint and Appeal Procedure for 		
Faculty Members
System Regulation 32.01.02 Complaint and Appeal Procedure for 		
Non-Faculty Employees Student Handbook

Title IX, Education Amendments of 1972
(Title 20 U.S.C. Sections 1681-1688)
Prohibition against discrimination: No person in the United States shall, on the
basis of sex, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any education program or activity receiving
Federal financial assistance.
For full text and exceptions to this regulation, see https://www.dol.gov/oasam/
regs/statutes/titleix.htm
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Sample Student Questionnaire

STRATEGIES FOR
LGBTQ+ INCLUSIVE
LEARNING ENVIRONMENTS

Welcome to my class! Please answer the following questions so that I can
get to know you better and so that I can help you have a successful learning
experience in this class.

General Strategies
•
•
•
•
•
•

•

•
•
•

Include a nondiscrimination policy on your syllabus or mission statement.
Assume that each class / student group will include LGBTQ+ students.
Create an inclusive curriculum. Include material and topics related to
LGBTQ+ individuals in your courses or workshops; include LGBTQ+ authors
in your syllabi.
Confront, and don’t passively condone, biased phrases, heterosexist
assumptions, and homophobic and transphobic, slurs.
Respect students’ privacy, especially if they disclose their gender/sexual/
romantic identity.
Use students’ stated gender pronouns. You can’t always know someone’s
pronouns based on looking at them; asking what pronouns they use
demonstrates a level of respect for their gender identity and gender
diversity more generally.
If you are a professor, on the first day you might consider asking the entire
class to disclose their pronouns and preferred names, since students’
names don’t always align with your roster, perhaps on a “get to know you”
notecard or questionnaire [see below].
If a student discloses their LGBTQ+ identity and is in distress, point them to
the appropriate resources (see the resources sections of the handbook).
Don’t assume that a male student dates/is married to/is attracted to
women and that a female student dates/is married to/is attracted to men.
Remember that LGBTQ+ identity is fluid. Generally, please recognize that
LGBTQ+ students have a variety of experiences, politics, and levels of
comfort with their identity, so it is important not to make assumptions.

•

What is your name as it appears on the roster?

•

Is there a name or nickname that you prefer?

•

What pronouns do you use (he, she, they, something else)?

•

What can I do to make the classroom environment more comfortable
for you?
•

Physical: Rearranging tables, dimmed lights, breaks to stretch

•

Verbal: Trigger warnings for sensitive topics (i.e. discussions of abuse,
violence, trauma, etc.)

•

Is there anything else you would like me to know about you?

•

You can add any other questions about majors, experience with the subject
matter, what they want to get out of the class, etc.

Gender Pronouns
What is a pronoun?
A pronoun is a word that refers to either the people talking (like I or you) or
someone or something that is being talked about (like she, it, them, and this).
Gender pronouns (like he and hers) specifically refer to people that you are
talking about.
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For example: If Xena’s pronouns are she, her, and hers, you could say “Xena ate
her food because she was hungry.”

•

In LGBTQ+ communities, it is often considered polite to state the pronouns that
you use during introductions.

.

What are some commonly used pronouns?

feel disrespected, invalidated, dismissed, alienated, or dysphoric (or, often,
all of the above).
It is a privilege to not have to worry about which pronoun someone is going
to use for you based on how they perceive your gender. If you have this
privilege, yet fail to respect someone else’s gender identity, it is not only
disrespectful and hurtful, but also oppressive.

Why is it important to respect your students’
pronouns as a faculty or staff member?

She/her/hers and he/him/his are the most commonly used pronouns.
There are also many gender-neutral pronouns in use. Here is one you are likely
to hear: They/them/theirs (Xena ate their food because they were hungry.) This
is a common gender-neutral pronoun, and should be used in the singular.

As a faculty or staff member, you are often in a position of power. Asking
students what their pronouns are and consistently using them correctly can
determine within the first few minutes if they will feel respected or not. You
should also respect students’ pronouns for the following reasons:

Other common gender-neutral pronouns include ze and hir (Xena ate hir food
because ze was hungry.) Ze is pronounced like “zee” can also be spelled zie or
xe, and replaces she/he/they. Hir is pronounced like “here” and replaces
her/hers/him/his/they/theirs
.
“Just my name please!” Some people prefer not to use pronouns at all, using
their name as a pronoun instead. (Xena ate Xena’s food because Xena was
hungry)

•
•
•

Never, ever refer to a person as “it” or “he-she” (unless they specifically ask
you to.) These are offensive slurs used against transgender and non-binary
individuals.

You will be setting an example for others. If you are consistent about using
someone’s pronouns, those around you will follow your example.
Many students are learning about gender pronouns for the first time, so this
will be a learning opportunity for them that they will keep forever.
Discussing and correctly using pronouns sets a tone of respect, allyship,
and advocacy that trans, non-binary, and gender non-conforming students
do not take for granted. It can truly make all of the difference, especially for
incoming first-year students that may feel particularly vulnerable,
friendless, and scared.

How do I ask someone what their pronouns are?
Why is it important to respect people’s pronouns?
•
•
•

Try asking: “What are your pronouns?” or “Which pronouns do you use?” or
“Can you remind me of your pronouns?” It can feel awkward at first, but it is not
half as awkward as getting it wrong or making a hurtful assumption.

You can’t always know what pronouns someone uses by looking at them.
Asking and correctly using someone’s pronouns is one of the most basic
ways to show your respect for their gender identity.
When someone is referred to with the wrong pronoun, it can make them

If you are asking as part of an introduction exercise and you want to quickly
explain what a gender pronoun is, you can try something like this: “Tell us your
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Scenarios for Faculty Discussion

name, where you come from, and the pronouns that you use. That means the
pronoun you like to be referred to with. For example, I’m Xena, I’m from Amazon
Island, and I like to be referred to with she, her, and hers pronouns. So you could
say, ‘she went to her car’ if you were talking about me.”

1.

What if I make a mistake?

A student comes out to you during office hours, mentioning that she would
like to write a final paper on homeless LGBTQ+ youth because she herself is
a lesbian.

2. A student comes to your office crying and reports that his family has kicked
him out because he is transgender and that as a result, he is having trouble
focusing on his schoolwork.

It’s okay! Everyone slips up from time to time. The best thing to do if you use
the wrong pronoun for someone is to say something right away, like “Sorry, I
meant she.” If you realize your mistake after the fact, apologize in private and
move on.

3. You have a student whose gender you can’t identify. The name on the roster
is traditionally male, but the student wears clothes traditionally associated
with women.

A lot of the time it can be tempting to go on and on about how bad you feel that
you messed up or how hard it is for you to get it right. But please, don’t! It is
inappropriate and makes the person who was misgendered feel awkward and
responsible for comforting you, which is absolutely not their job. It is your job to
remember people’s pronouns.

4. A student makes a homophobic comment in your class. He later justifies
his homophobic views, citing his religious beliefs.
5. A student comes to you saying he or she is uncomfortable with a LGBTQ+
classmate.

You may hear students using the wrong pronoun for someone. In most cases, it
is appropriate to gently correct them without further embarrassing the
individual who has been misgendered. This means saying something like “Actually, Xena uses the pronoun she,” and then moving on. If other students, faculty,
or staff are consistently using the wrong pronouns for someone, do not ignore
it! It is important to let students know that you are their ally.

6. A textbook includes information that is heterosexist, outdated, or not
inclusive.
7. You are teaching LGBTQ+ themed subject material and aren’t sure how to
approach it in class.

It may be appropriate to approach them and say something like “I noticed that
you were getting referred to with the wrong pronoun earlier, and I know that that
can be really hurtful. Would you be okay with me taking them aside and reminding them about which pronoun you use? I want to make sure that this group is a
safe space for you.” Follow up if necessary, but take your cues from the comfort
level of your student. Your actions will be greatly appreciated.
(Based on materials written by Mateo Medina for Hampshire College
Orientation training, August 2011)
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LISTENING TECHNIQUES

If you believe they don’t really want to know anything, but are just attacking
you, consider what part of their questions might be considered reasonable by
others in an audience. It’s also important to listen to what the person is actually
saying. In trying to understand what might be behind the question or comment,
we don’t want to miss what the person literally said.

Listening Techniques
Most people are capable of using their ears every day to hear; however,
listening is deliberate and can convey intellectual interest and caring support to
the speaker. By developing one’s listening skills, an ally/advocate can
dramatically improve the coming out experience or any other sensitive topic
related to sexual orientation or gender identity.

Step Two: Affirm
This step we often don’t consciously consider. Express the connection you
found when you listened: whether it’s a feeling, experience, or principle you
have in common. Affirm whatever you find in their statement that represents a
reasonable issue or fear. If you can’t find anything, there are other ways to
affirm. The exact words don’t matter, the important part is to convey the
message that you’re not going to attack or hurt the other person, and that you
know they have as much integrity as you do.

Listening is also at the core of establishing common ground with others who
may or may not share one’s views. Hence it can be valuable when confronted
with hateful or ignorant beliefs about LGBTQ+ people. Consider the LARA
method of responding to questions or comments. (Note: Most of us tend to start
with step three, especially if the question or comment is a hostile or threatening
one.)

To be affirming, this step must be genuine, rather than perceived as “slick” or
“sweet talking”. It’s also generally best to speak spontaneously from the heart
rather than to develop standard answers. Share of yourself in the process.
Affirming is not a natural process for many of us, but it gets easier with practice.

Step One: Listen
When in a conversation that has conflict, one often listens to the other until
they get their facts wrong, and then rebuts the argument. Instead, the LARA
method encourages people to listen until they hear the moral principle that the
other person is speaking from, or a feeling, sentiment, or experience that they
share. You should listen until you find a way in which you can open your heart
and make a connection with them.

Some beginning affirmation phrases:
•
•
•
•
•
•
•
•

Try to understand what lies at the core of the question: the fear, uncertainty,
anger, frustration, or the truth offered by the person talking to you. What might
their voice inflection or emotional state tell you? What assumptions might their
question demonstrate? What do they really want to know? What is legitimate?
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I agree with you about...
______ is something most of us care about.
I’m concerned about _____ too.
I think you’re right about...
I’ve heard that too.
We sure see that in the media a lot...
No one really wants to... (see people get hurt, for example)
I really respect you for.../I’ve felt like that before too...

Step Three: Respond
We often start at this step. Wait. Listen. Affirm. Debaters, politicians, and
sometimes the rest of us often avoid answering the questions that were asked,
and instead answer a different question in order to remain in control of the
situation.
Instead, using LARA, answer the question. Respond to the issue the person
raised. If you agree, say that too, even if it feels like you’re giving up ground. By
doing this you convey the message that you’re not afraid of the other person
and that their questions and concerns deserve to be taken seriously. If you don’t
know the answer, say so. Refer them to other resources if you have them, or tell
them you will find out the answer if appropriate.
Sometimes it may seem the other person does not really want information, but
is simply expecting to or trying to fluster or attack you. Reacting with respect
rather than defensiveness or anger is important. It shows respect for the
question or statement, rather than being “blown off”.
Personal insight and experiences often reach people in a way that abstract
facts do not. However, make sure not to distract from the primary focus of the
conversation.

Step Four: Add Information
This gives you a chance to share additional information that you may want to
give the person. It may help the other person consider the issue in a new light
or redirect the conversation in a more positive direction.
This is a good time to state whatever facts are relevant to the conversation. This
may also involve correcting any mistaken facts that they mentioned. Because
you have already established a connection, the other person is likely more open
to hearing your facts than if you had started here.
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RESOURCES
University Resources

Disability Support Services

http://www.tamusa.edu/studentengagementsuccess/dss/accessingdss/index.
html

LGBTQA Coalition at Texas A&M-San Antonio
https://www.facebook.com/LGBTQACoalitionatTAMUSA/?fref=ts

Disability Support Services (DSS) provides services, auxiliary aids and
accommodations for students at Texas A&M University-San Antonio (A&M-SA)
who have self-identified, registered, and provided DSS with documentation
supporting their disability. DSS is located at the Main Campus on the 2nd floor
of the Central Academic Building in room 210. The phone number for DSS is
(210) 784-1335 and email is dsupport@tamusa.edu.

The LGBTQA Coalition is a University-recognized student organization that aims
to support for all lesbian, gay, bisexual, transgender, and queer individuals at
the University and in surrounding communities. It hosts educational events and
creates opportunities for welcoming, safe, and supportive social gatherings for
LGBTQA students with the hope of minimizing fear of harassment or exposure
to prejudice.
In Spring 2018, meetings take place on Wednesdays from 4 - 6 and Thursdays
from 5 – 7 in Modular 101, Suite A.

The Office of Student Rights and Responsibilities

The Office of Student Counseling & 			
Wellness Services

The mission of The Office of Student Rights and Responsibilities is to promote
a campus environment of student success that balances student rights and
responsibilities through a fair and objective due process, while upholding the
highest academic and behavioral standards articulated in the Student Code
of Conduct. The main role of the office is to oversee the student conduct and
grievance process, uphold the Student Code of Conduct, and be an advocate
for students who may have questions regarding community standards. Staff
members in the Office of Student Rights and Responsibilities strive to promote
a campus climate of integrity, service, commitment and excellence by focusing
on promoting a holistic approach to student rights and responsibilities.
Incidents of LGBTQA bias or hate speech may be reported to the Office of
Student Rights and Responsibilities.

http://www.tamusa.edu/studentengagementsuccess/studentrightsandresponsibilities/index.html

http://www.tamusa.edu/studentengagementsuccess/studentcounseling/
The Office of Student Counseling & Wellness Services (SC&WS) provides
short-term individual, couples, and group counseling services, consultation,
and prevention services that facilitate students’ academic and life goals and enhance their personal growth and well-being. Our staff of licensed mental health
professionals can work with students to identify more effective strategies both
to cope with difficult situations and to achieve your goals.
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Center for Healthcare Services
(http://chcsbc.org/)
The Center for Health Care Services improves the lives of people with
mental illness, substance abuse challenges and developmental disabilities.

A Selected List of Local and State Resources
(This partial list was taken from Pride Center of San Antonio. For a complete
listing please see http://pridecentersa.org/resources/)

Mujeres UNIDAS
(http://www.samujeresunidasinc.org/)
Provides education and support services to the communities faced with
HIV/AIDS and other health concerns in a bilingual/bicultural familial
environment. 210-225-4715

Counseling
BCFS – At Risk Youth Counseling
(https://discoverbcfs.net/star)
Free family, individual, and group counseling (also available in Spanish).

Planned Parenthood of South Texas
(https://www.plannedparenthood.org/planned-parenthood-south-texas)
Provides low-cost comprehensive, reproductive health services; transgender hormone therapy; physical exams; birth control; counseling; education;
and HIV testing.

UTSA Sarabia Family Counseling Center
(http://education.utsa.edu/community-family-life-center/community_services/)
The SFCC offers free counseling services to the community for individuals,
couples, and families.

Project H.O.T.
(http://projecthot.org/)
Project H.O.T. helps prevent the spread of HIV in San Antonio and Bexar
County through condom and lube distribution, free rapid HIV testing and
prevention education.

Wesley Health and Wellness Center
(http://www.mhm.org/services/community-counseling)
Methodist Counseling Services – The first meeting is totally free and subsequent sessions are based on what each person is able to pay – no one is
denied services based on ability to pay.

San Antonio AIDS Foundation
(http://sanantonioaids.org/)
Offers HIV Testing, Education, Prevention, Nursing, Hospice, Hot Meals and
Housing for victims of AIDS. 210-225-4715

Health
Alamo Area Resource Center LGBT Health Equity Clinic
(http://www.aarcsa.com/lgbt-health-equity-clinic/)
One of the largest and most experienced providers of LGBT health and
mental health care.

San Antonio Metropolitan Health
(http://www.sanantonio.gov/health/)
The city’s public health agency, providing public health services and
programs. 210-207-8823

BEAT-AIDS
(http://beataids.org/new/)
Provides HIV/AIDS prevention, education, and services to the community.
210-212-2266
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Support

toll-free at 1-800-656-HOPE (4673)
SAGA – San Antonio Gender Association
(http://www.sagender.net/)
Dedicated to the exploration of issues involving gender identity, and to the
advocacy of fair and just public policy for the wider GLBTQI community.

Battered Women and Children’s Shelter
(http://www.fvps.org/)
The mission of Family Violence Prevention Services Inc. is to break the cycle of violence and to strengthen families, by providing the necessary tools
for self-sufficiency through the delivery of emergency shelter, transitional
housing & education.

San Antonio Food Bank
(https://safoodbank.org/)
The mission of the San Antonio Food Bank is to fight hunger in Southwest
Texas through food distribution, programs, education and advocacy. Case
Management services also available.

Bexar County Dispute Resolution Center
(http://www.bexar.org/1357/Dispute-Resolution-Center)
The Dispute Resolution Center´s goal is to serve the community as a
resource for resolving disputes of all kinds. 210-335-2128

Seton Home
(https://www.setonhomesa.org/)
A Catholic residential facility that provides housing and supportive services
for pregnant and/or parenting teens and their children.

Fiesta Youth
(http://www.fiesta-youth.org/)
Fiesta Youth meets Tuesdays from 6:30 to 8:30 pm at University Presbyterian Church for LGBT teens ages 12-18 years old. Meetings consist of teen
discussion groups, games, guest speakers, videos, music, food and fun.

Texas Rio Grande Legal Aide
(http://www.trla.org/)
TRLA’s mission is to promote the dignity, self-sufficiency, safety and stability of low-income clients by providing high quality civil legal assistance and
related educational services.

PFLAG of San Antonio
(https://pflagsanantonio.org/)
Parents, Families & Friends of Lesbians & Gays (PFLAG) is a national
non-profit organization with over 200,000 members and supporters and
almost 500 affiliates in the United States. HELPLINE: 210-655-2383. Se
habla espanol.

Transgender Education Network of Texas (TENT)			
(http://www.transtexas.org/)
TENT is an organization dedicated to furthering the gender diverse equity
in the State of Texas. They work to accomplish this through education and
networking in both public and private forums.

Project Quest
(http://www.questsa.org/)
Provides comprehensive financial & social services to low-income students
in Bexar County pursuing qualifying vocational & technical degrees.
Rape Crisis Center
(http://rapecrisis.com/)
The center provides comprehensive services to sexual assault victims and
their families. Hotline support is available by phone at (210) 349-7273 or

Political
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American Civil Liberties Union of Texas
(https://www.aclutx.org/en/issues/lgbt-rights)
The ACLU of Texas is dedicated to securing constitutional and civil rights
for lesbian, gay, bisexual, and transgender (LGBT) Texans.

Direct Action Network of San Antonio
(https://www.facebook.com/DirectActionNetworkSanAntonio/)
Coalition of concerned LGBT activists to empower and enrich the lives
of LGBT people by holding governments and businesses accountable for
discriminatory policies and practices.

Stonewall Democrats of San Antonio
(http://www.stonewallsanantonio.org/)
The mission of SDSA is to participate in political activities that create a
strong and effective voice for the lesbian, gay, bisexual, and transgender
(LGBT) communities in local and state policy decisions.

Equality Texas
(https://www.equalitytexas.org/)
Equality Texas works to secure full equality for lesbian, gay, bisexual,
and transgender Texans through political action, education, community
organizing, and collaboration.

News:
Out in SA
(http://outinsa.com/)
LGBT news website with a local focus on San Antonio.

Esperanza Peace and Justice Center
(http://esperanzacenter.org/)
The Esperanza advocates for those wounded by domination and
inequality — women, people of color, queer people, the working class
and poor. 210-228-0201.
Human Rights Campaign (HRC) – San Antonio
(http://www.hrc.org/local-issues/community/san-antonio)
HRC seeks to improve the lives of LGBT Americans by advocating for equal
rights and benefits in the workplace, ensuring families are treated equally
under the law and increasing public support among all Americans.
Orgullo de San Antonio LGBT LULAC Council #22198 			
(http://www.lulac22198.org/)
Mission to establish open and positive communication between the LGBTQ
and Latino communities by promoting social and economic opportunity and
full equality for ALL.
San Antonio LGBT Chamber of Commerce
(http://www.salgbtchamber.org/)
The San Antonio LGBT Chamber of Commerce exists to unite LGBT
business owners, allies, and professionals with consumers for mutual
economic benefit.
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Appendix 1: Terms and Definitions
The words we use, and how we use them, can be very powerful. Knowing and
understanding the meaning of the words we use improves communication
and helps prevent misunderstandings. The following terms are not absolutely
defined. Rather, they provide a starting point for conversations. As always,
listening is the key to understanding.
Every thorough discussion about the lesbian, gay, bisexual, transgender, and
queer community starts with some very basic but often confusing terms. Some
of them may surprise you. Please do not hesitate to ask for clarification. This
is onlyl a partial list of terms you may encounter. New language and terms
emerge as our understanding of these topics changes and evolves.
Affectional Orientation: A recent term used to refer to variations in the
object of emotional and sexual attraction. The term is preferred by some over
“sexual orientation” because it indicates that the feelings and commitments
involved are not solely (or even primarily, for some people) sexual. The term
stresses the affective emotional component of attractions and relationships,
including heterosexual as well as LGBTQ+ orientation.

APPENDICES

Agender: An agender person ('a−' meaning "without"), also called genderless,
genderfree, non-gendered, or ungendered, is someone who identifies as having
no gender or being without a gender identity. Agender people have no specific
set of pronouns; the singular they is often used, but it is not the default.
Androgyny: Displaying physical and social characteristics identified in this
culture as both female and male to the degree that the persons’ outward
appearance and mannerisms make it difficult to determine an androgynous
person’s biological sex.
Aromantic: A person who identifies with not experiencing romantic love or
attraction, although this doesn’t preclude them from feeling other forms of love
or attraction.
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Asexual: A person who is not sexually attracted to others and does not have a
desire to engage in sexual activity with a partner. Asexuality is a sexual
orientation and differs from celibacy, which is a choice to abstain from sex.
Some asexual people have a desire to form intimate but nonsexual romantic
relationships, and will date and seek long-term partnerships. Asexuality is a
spectrum, with persons falling somewhere in the middle ground between sexual
and asexual generally referred to as “gray ace”, short for gray asexual.

Bisexual/Bi: A person who has sexual and emotional relationships with or
feelings towards persons of both the same and different genders, although not
necessarily at the same time.
Butch/Femme or Lipstick Lesbian: A lesbian or gay woman, who prefers
traditionally masculine (butch) or feminine (femme, lipstic) dress, style,
expression, or identity. These terms should be used with care as they can still
be taken offensively, primarily because they are still often used offensively.

Assigned Sex: Sex recorded at birth by a doctor, on the basis of socially
defined external genitalia.

Camp: In LGBTQ+ circles, people (especially gay men) may be described as
“camp” or “campy” if they behave in a manner that exaggerates gay
mannerisms or stereotypes. Such exaggeration is often powerful in its ability to
reveal the absurdity of gender expectations.

BDSM: A variety of erotic practices involving dominance and submission,
roleplaying, bondage, and other interpersonal dynamics. Given the wide range
of practices, some of which may be engaged in by people who do not consider
themselves as practicing BDSM, inclusion in the BDSM community or
subculture is usually dependent on self-identification and shared experience.
Interest in BDSM can range from one-time experimentation to a lifestyle.

Cisgender: A person whose gender identity is the same as their assigned sex
at birth. It is not a slur.
Closeted/In the Closet: The confining state of being secretive about one’s
true gender, sexual identity and/or sexual orientation. A person may feel
compelled to be closeted in order to keep a job, housing situation, family,
friends, or for their safety. Many LGBTQ+ individuals are “out” in some situations
and “closeted” in others.

Bigender: Bigender, bi-gender, or dual gender is a gender identity that includes
any two gender identities and behaviors, possibly depending on context. Some
bigender individuals express two distinct "female" and "male" personas,
feminine and masculine respectively; others find that they identify as two
genders simultaneously. It is recognized by the American Psychological
Association (APA) as a subset of the transgender group.

Come Out (Of the Closet): Also “coming out of the closet” or “being out,”
refers to the process through which a person acknowledges, accepts, and
learns to appreciate their sexual orientation and/or gender identity. Sharing this
information with others is not a single event but instead a life-long process.

Binary Gender System: A culturally/socially defined code of acceptable
behaviors, which teach that there are men and women, who are masculine and
feminine, and that there is nothing outside of this system. Most popular
discussion on gender assumes a binary gender system.

Crossdressing: Wearing clothing not usually associated with one’s assigned
gender. People may cross dress for a variety of reasons, including personal
expression, sexual gratification, entertainment, or expressing one’s gender
identity.

Biological Sex: The dichotomous distinction between female and male, based
on physiological characteristics, especially chromosomes and external
genitalia. See “Intersex” for more details.

Demiromantic/Demisexual: Part of the aromantic/asexuality spectrum,
demiromantic refers to someone who experiences romantic attraction only
rarely, generally after forming a strong emotional bond with the person to whom

Bi-Romantic: A term used to describe romantic attraction to more than one
gender, regardless of sexual attraction.
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Family: A term widely used by LGBTQ+ persons to identify other LGBTQ+
people.

they are attracted. Demisexual refers to someone who only experiences sexual
attraction rarely, generally after forming a strong emotional bond with the
person to whom they are attracted.

Family of Orientation (Choice): Persons forming an individual’s social,
emotional, and practical support network and often fulfilling the functions of
blood relations. Many LGBTQ+ people are rejected when their families learn of
their sexual orientation or gender identity, or they may remain “closeted” to
their biological relatives. In such cases, it is their partner/significant other and
close friends who will be called on in time of illness or personal crisis.

Demi-boy/Demi-girl: Refers to someone who partially (not wholly) identifies
as male or female gendered, whatever their assigned gender at birth. They may
or may not identify as another gender, in addition to feeling partially female or
male. Some genderqueer or genderfluid individuals use these terms.
DFAB/DMAB: Short for “Designated Female at Birth” or “Designated Male at
Birth.” Used as a form of shorthand in the trans/genderqueer community for
one’s assigned sex, which may not match up with one’s gender identity.

Family of Origin: The biological family, or the family in which one was raised.
These individuals may or may not be part of a LGBTQ+ person’s support system.

Down Low (“DL”): A term (“on the down low”) used to refer men who are
in relationships with women, but who engage in clandestine sex with men.
Typically, these men do not identify themselves as gay or bisexual. The term
originated in the African-American community but the behavior is not unique to
any race, ethnicity, or culture.

Femme: A person who identifies with being a woman, and embraces the female
gender. Can be used to identify a person who expresses and/or presents
culturally/stereotypically feminine characteristics. Can be used either as a
positive or negative term.
FTM/F2M: Female to Male. A term that refers to male-identified people who
were categorized as female at birth. (See also MTF and Transgender.)

Drag: (also Drag King, Drag Queen, Female/Male Impersonator) - Wearing
the clothing of another gender, often with exaggerated cultural/stereotypical
gender characteristics. Individuals may identify as Drag Kings (female in drag)
or Drag Queens (male in drag). Drag often refers to dressing for functional
purposes such as entertainment/performance or social gatherings. Drag holds a
significant place in LGBTQ+ history and community.

Gay: A socio-political term used to describe homosexual men, though the term
can be used to refer to both male and female homosexuals and the homosexual
community at large. Note that many homosexual women prefer to call
themselves Lesbian.

Dyke: Once known as a derogatory term for lesbian, dyke was reclaimed by
lesbians in the 1970s. Today, many lesbians refer to themselves as dykes and
proudly use the word.

Gender: A term used to describe the social status of people as men, women,
boys, girls, or variously transgender, including characteristics of masculinity
and femininity that are learned or chosen. A person’s assigned sex does not
always match their gender (see Transgender), and many people display traits of
more than one gender. Gender is different from sexuality.

Effeminate: Used to identify a person (usually male) who expresses
and/or presents culturally/stereotypically feminine characteristics. This is
often viewed as a culturally negative term.
Faggot/Fag: A derogatory word frequently used to denote a gay male, origin
uncertain.
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Gender Bending/Blending: Blurring the binary gender roles.
Gender Binary: Recognizes only two genders and regulates behavior within
narrowly male or female expectations. The idea is that all males should be
male-identified and masculine, and all females should be female-identified and
feminine. Many people reject this binary.

Gender Roles: The socially constructed and culturally specific behavior and
appearance expectations imposed on women (femininity) and men 		
(masculinity).
Genderqueer: In addition to being an umbrella term, genderqueer has been
used as an adjective to refer to any people who transgress distinctions of
gender, regardless of their self-defined gender identity, i.e., those who "queer"
gender, expressing it non-normatively, or overall not conforming into the binary
genders of male and female.

Gender Dysphoria: An intense, continuous discomfort resulting from an
individual's belief in the inappropriateness of their assigned gender at birth
and resulting gender role expectations. Also, a clinical psychological diagnosis
which is often required to receive hormones and surgery. Many people in
transgender communities are offended by this requirement.

Androgynous (also androgyne) is frequently used as a descriptive term for
people in this category, though genderqueer people may express a combination
of masculinity and femininity, or neither, in their gender expression, and not all
identify as androgynous. However, the term has been applied by those
describing what they see as a gender ambiguity.

Gender Expression: The external presentation or appearance of a person’s
gender (e.g. dress, mannerisms, hair style, speech, etc.). One’s gender
expression may differ from one’s gender identity.
Genderfluid: A person who is genderfluid prefers to remain flexible about their
gender identity rather than committing to a single gender. They may fluctuate
between genders or express multiple genders at the same time. Demi-gendered
persons often also use this term.

Some references use the term transgender broadly, in such a way that it
includes genderqueer/non-binary people. Agender, gray-gender, bi-gender,
third-gender, and other people falling in this category often use this term.
Gray Asexual: The Asexuality Archive writes, "The difference between
'asexual' and 'gray-asexual' is one of attraction, not behavior." The source adds
that "gray-A" is intentionally a vague, catch-all term. Gray asexuality is
considered the gray area between asexuality and sexuality, in which a person
may "occasionally experience sexual attraction".

Gender Identity: How an individual views themselves in terms of
characteristics traditionally identified in this culture as male or female. A person may self-identify as purely male, purely female, possessing characteristics
of both, or as something outside the male/female binary.
Gender-neutral/Gender-free Pronouns: Pronouns which do not associate a
gender with the person being discussed. People who are limited by languages
which do not include gender neutral pronouns have attempted to create them,
in the interest of greater equality. Some examples are hir for him/her and zie for
he/she. Increasingly in the American transgender and genderqueer community,
use of the singular “they” is being embraced as an alternative to traditional
gendered pronouns.

The term gray-A also refers to a range of identities under an asexuality umbrella,
including demisexuality. The romantic orientation of a gray-a individual may
vary, because sexual and romantic identities are not necessarily linked. While
some are aromantic, others are heteroromantic, homoromantic, biromantic,
or panromantic, and regardless of romantic orientation, are able to develop
relationships with other individuals.
Gray-Gender: A gray-gendered person is someone who identifies as not falling
within the gender binary, although they do identify as gendered. (Unlike an
agender person).
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Gray Romantic: A gray-romantic (grey-romantic) is a person with a romantic
orientation that is somewhere between aromantic and romantic. For example, a
gray-romantic may:

Internalized Homophobia: The fear and self-hate of one’s own sexual
orientation or identity in individuals who have learned negative ideas about
homosexuality throughout childhood. One form of internalized oppression is the
acceptance of the myths and stereotypes applied to the oppressed group. It can
result in depression, alienation, anxiety, and, in extreme cases, suicide.

1. Experience romantic attraction, but not very often.
2. Experience romantic attraction, but not desire romantic relationships.
3. Desire relationships which are not quite platonic and not quite romantic. .

Intersex: A person born with "sex chromosomes", external genitalia, or an
internal reproductive system that is not considered medically standard for either
male or female. The gender identity and sexual orientation of these people may
vary. The older term "hermaphrodite" is considered by many to be offensive.
Although intersexuality is relatively common, intersexed infants often have
their sex chosen for them shortly after birth. This is sometimes referred to as
‘assigned sex.’

Heterosexism: A set of attitudes that is consistent with the belief that
heterosexuality is a superior psychological, social and moral stance. This serves
to create an invisibility or lack of validation and representation for other than a
heterosexual sexual and/or romantic orientation.
Heterosexuality: A sexual orientation in which a person feels physically and
emotionally attracted to people of a different sex.

Kinsey Scale: The continuum model devised by Alfred Kinsey in 1948 that
plotted sexuality from 0 to 6; 0 being exclusively heterosexual and 6 being
exclusively homosexual. It was the first scale to account for bisexuality.
According to a 1954 survey using the scale, 70% of people 11 fell between 1 and
5. It also accounted for asexuality, with asexuals not listed on the scale, but
instead listed in a separate category. It’s been criticized for being too linear and
only accounting for behavior and not sexual identity.

Heterosexual Privilege: The benefits and advantages heterosexuals receive
in a heterosexist culture; for example, marriage.
Homo-negativity: General disregard and dislike toward LGBTQ+ people.
Homophobia: Fear or hatred of those assumed to be LGBTQ+ and anything
connected to their culture. It is a fear of homosexuality, either in other people
or within themselves. This term represents a most extreme set of negative
attitudes and beliefs and can include overt threats or expressions of hostility/
violence. It occurs on personal, institutional, and societal levels.

Lesbian: Preferred term for a female homosexual. A common and generally
acceptable word for female homosexuals only; a name taken from the island
of Lesbos where Sappho, the great women-loving poet of 600 BC lived. Many
women who love women adopt this name with pride.

Homosexual: A sexual orientation in which a person feels physically and
emotionally attracted to people of the same sex. This “clinical” term originated
in the 1800s and is not often used within the gay and lesbian community.

LGBTQIAP+: Stands for Lesbian / Gay / Bisexual / Transgender / Queer and/or
Questioning / Intersex / Asexual and/or Ally / Pansexual / Other. Often referred
to as “alphabet soup,” this acronym is often shortened to “LGBTQ+” for
simplicity’s sake.

Hormone Therapy (also Hormone Replacement Therapy, HRT,
Hormonal Sex Reassignment): Administration of hormones to affect the development of secondary sex characteristics. HRT is a process, possibly lifelong,
of using hormones to change internal body chemistry. Androgens (testosterone)
are used for female to males, and Estrogens are used for male to females.
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MSM: Male-identified individuals who have sex with other male-identified
individuals. Tends to be used in communities or cultures where terms like “gay”
or “bisexual” have negative cultural connotations. This term is often used when
discussing sexual behavior and sexual health. It is inclusive of all men who
participate in this behavior, regardless of how they identify their sexual
orientation. The acronym MSM is conventionally used in professional literature.

Pansexual: A person who experiences sexual attraction, romantic love, or
emotional attraction toward people regardless of their sex or gender identity.
Pansexual people may refer to themselves as gender-blind, asserting that
gender and sex are insignificant or irrelevant in determining whether they will
be sexually attracted to others. Often referred as being attracted to “hearts not
parts”.

Metrosexual: A term popularized in the 1990s referring to a heterosexual
male who assumes characteristics traditionally associated with gay male
stereotypes. While the term seems to imply a shift in sexual orientation it more
accurately reflects a loosening of restrictions around male gender role
adherence and is not related to sexuality.

Partner or Significant Other: Primary domestic partner or spousal
relationship(s). May also be referred to as girlfriend/boyfriend, lover, roommate,
life partner, wife/husband, or other terms.
Passing: Being taken for a member of the majority--white, straight, cisgender,
or abled, for example. LGBTQ+ people who pass can choose to conceal the
stigma associated with being a member of a sexual or gender minority.

MTF/M2F: (Male to Female): Used to identify a person who was designated
male at birth and identifies as female.

Perceived Gender Expression: The way others (society) perceive your
gender identity based on your gender expression (appearance/mannerisims).

Non-binary: Individuals who identify with a gender that is neither male or nor
female. This term may be used by agender people, genderfluid people, and
others who do not adhere to society’s gender binary.

Pink Triangle: An inverted triangle adopted by lesbian and gay culture starting
in the 1970’s in remembrance of homosexuals who were forced to wear pink
triangles in Nazi concentration camps. Lesbians often wore the red and black
triangles.

Openly Gay: Used in instances where the Sexual Orientation of the individual
is relevant to the story and the individual has previously outed her/himself. As
in: “The openly gay legislator voted against the measure denying civil rights to
the LGBTQ+ community.”

Pre-Op (also Pre-Operative): Transgender individuals who have not attained
gender reassignment surgery, but who desire to and are seeking that as an
option. They may or may not “cross-live” full-time and may or may not take
hormone therapy. They may also seek surgery to change secondary sex
characteristics.

Outing: Publicly revealing the Sexual Orientation of an individual who has
chosen to keep that orientation private. Some activists, political groups, and
media believe outing is justified and/or newsworthy when the person involved
works against the interests of lesbians and gays. Others oppose it entirely as an
invasion of privacy.

Polyamory: The practice of, or desire for, intimate relationships where
individuals may have more than one partner, with the knowledge and consent
of all partners. It has been described as "consensual, ethical, and responsible
non-monogamy". The term "polyamorous" can refer to the nature of a person's
relationships at some point in time or to a philosophy or relationship
orientation (much like gender or sexual orientation). The word is sometimes
used in a broader sense, as an umbrella term that covers various forms of

Pangender: Pangender people are those who feel they identify as all genders.
The term has a great deal of overlap with genderqueer and trigender. Because
of its all-encompassing nature, presentation and pronoun usage varies between
different people who identify as pangender. Some people who identify as
pangender seek to transition.
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Rainbow Flag: Designed in 1978 in San Francisco by artist Gilbert Baker
signifying the diversity and unity of the LGBTQ+ movement. Originally, there
were eight colors in the flag; pink for sexuality, red for light, orange for healing,
yellow for the sun, green for natural serenity, turquoise for art, indigo for
harmony, and violet for spirit. In 1979, the flag was modified to its current
six-stripe format (pink was omitted; blue substituted for turquoise and indigo,
and violet became rich purple).

multiple relationships, or forms of sexual or romantic relationships that are not
sexually exclusive.
Polysexuality: The attraction to multiple genders. A polysexual person is one
"encompassing or characterized by many different kinds of sexuality." Authors
Linda Garnets and Douglas Kimmel state that polysexual is a sexual identity
"used by people who recognize that the term bisexual reifies the gender
dichotomy that underlies the distinction between heterosexuality and
homosexuality, implying that bisexuality is nothing more than a hybrid
combination of these gender and sexual dichotomies."

Safe Space: An individual whose attitudes and behavior are supportive and
affirming of all genders and sexual orientations and who is active in combating
homophobia, transphobia, and heterosexism, both personally and institutionally.

Post-Op (also Post-Operative): Transgender individuals who have undergone
sex reassignment surgery, and/or other surgeries to change secondary-sex
characteristics such as breast, Adam’s apple, or body contours.

Same Gender Loving (SGL): A term used often by gay and lesbian
African-Americans as an alternative to ‘gay’ or ‘lesbian.’ It helps provide an
identity not marginalized by racism within the gay community or heterosexism
in society.

Pride: A healthy, safe respect, which, in the context of the LGBTQIAP+
community, promotes empowerment, education, safe living, and the sense that
it is “okay to be gay.” Also used as shorthand to refer to Pride organizations or
Pride marches.

Sex: The biological (anatomical, hormonal, or genetic) traits used to categorize
someone as either male, female, or intersex.

Pride March: A public procession or parade of LGBTQ+ and then Allies to
proclaim pride, solidarity, and unity.

Sexism: The societal/cultural, institutional, and individual beliefs and practices
that privilege men, subordinate women, and denigrate women-identified values.

Queer: Historically a pejorative term for gay. Reclaimed by some LGBTQ+
people, including members of the academic community. It is still considered a
slur by some LGBTQ+ people and in some contexts. Often used as an umbrella
term for LGBTQ+, particularly in academia.

Sexuality: Sexuality is distinct from gender identity and sex. It refers to the
labels we assign to sexual attractions, desires, and practices: homosexual,
heterosexual, bisexual, pansexual, asexual, etc.
Sexual Identity: Sexual identity is identifying, claiming, and owning a part of
the self, associated with one’s gender identity, sexual orientation, or sexuality.
Sexual identity may mean identifying as a member of the LGBTQ+ community.

Questioning: A phase or period when an individual is re-assessing their sexual
orientation and/or gender identity. A person who is “questioning” may be
unsure of their sexual or gender identity or still exploring their feelings.

Sexual Minority: A group whose sexual identify, orientation or practices differ
from the majority of the surrounding society.
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Sexual Orientation: A person’s emotional, physical, and sexual attraction and
the expression of that attraction with other individuals. There is ongoing debate
among medical and psychological experts as to whether sexual orientation has
a biological basis (nature) or is the result of environmental factors and
individual choice (nurture). Although the nature-versus-nurture debate
continues, many believe that sexual orientation is probably one of the many
characteristics with which people are born. The term “sexual orientation” is
preferred over “sexual preference.” The latter term implies a choice and sexual
attraction is not considered a choice.

Transitioning: The process of a transgender individual publicly changing their
gender presentation in society. Transitioning often includes changes in name,
clothing, and appearance, and may include anatomical changes.
Transitioning is sometimes confused with sexual reassignment surgery (SRS),
which is only one element of transitioning. Many people who transition choose
not to have SRS. Whereas SRS is a surgical procedure, transitioning is more
holistic and can encompass physical, psychological, social, and emotional
changes. Some genderqueer and intersex people have little or no desire to
undergo surgery to change their body, but will transition in other ways.

Sexual Preference: A misleading term that conveys the idea that sexual
orientation is always a choice. Sexual Orientation is used more often and more
accurate. Avoid using this term.

Transgender: An term for people who challenge society’s view of gender
as fixed, unmoving, dichotomous, and inextricably linked to one’s biological
sex. Gender is more accurately viewed as a spectrum, rather than a polarized,
dichotomous construct. This is a broad term that encompasses people whose
gender identity does not match up with the gender they were assigned at birth,
including intersex people, agender people, genderqueer people, non-binary
people, and those who defy what society tells them is appropriate for their
gender. The sexual orientation of transgender persons varies, just as it varies
across society.

Sex Reassignment Surgery: Sex Reassignment Surgery (SRS) is permanent
surgical body modification that seeks to attain congruence between one's body
and one's gender identity. For example: chest reconstruction or genital
reconstruction. Sometimes known as Gender Reassignment Surgery.
Straight: A term originating in the gay community describing heterosexuals
and meaning “to enter the mainstream,” or “to go straight.”

Transphobia: Hatred and/or discrimination against people who break or
blur gender roles and sex characteristics. Like biphobia, it is prevalent in both
straight and gay/lesbian communities.

Third Gender: Third gender or third sex is a concept in which individuals are
categorized, either by themselves or by society, as neither man nor woman. It
also describes a social category present in those societies that recognize three
or more genders.

Transsexual: An outdated term traditionally used for transgender or non-binary
individuals that should only be used by those who identify as such.

To different cultures or individuals, a third gender may represent an
intermediate state between man and woman, a state of being both (such as "the
spirit of a man in the body of a woman"), the state of being neither (neuter), the
ability to cross or swap genders, or another category altogether independent of
men and women.
The term "third gender" has been used to describe hijras of India, Bangladesh
and Pakistan who have gained legal identity, fa'afafine of Polynesia, and sworn
virgins of the Balkans, among others, and is also used by many of such groups
and individuals to describe themselves.

Transvestite: Generally a derogatory term to refer to a person who dresses in
clothes traditionally associated with persons of a different gender.
Trigender: Trigenderism is a non-binary gender identity in which one shifts
between or among the behaviors of three genders, which could include male,
female, and third gender (or genderless, non-gender, polygender, or any other
variety of genderqueer identities). Trigender falls under the general category of
genderqueer or androgyny, a gender identity that goes beyond the normal binary
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Appendix 2: List of Other Resources

gender system (male and female) and tends to be a catch-all place for other
gender identities. It can also be seen as the equivalent cultures that recognize
individuals to define their own sense of self.

Other Resources

Two-Spirit/Twin Spirit: Two-Spirit (also two spirit or twospirit) is a modern
umbrella term used by some indigenous North Americans to describe gay,
lesbian, bisexual and gender-variant individuals in their communities. The term
was adopted in 1990 at an Indigenous lesbian and gay international gathering
to encourage the replacement of the anthropological term berdache. It is a
spiritual role that is recognized and confirmed by the Two-Spirit's indigenous
community.

365gay.com
(www.365gay.com)
A daily newspaper available online covering news-related issues that are
particularly relevant to the gay community.
American Veterans for Equal Rights
(http://aver.us/)
A non-profit, non-partisan, chapter-based Veterans Service Organization of
active, reserve, and veteran service members dedicated to full and equal rights
and equitable treatment for all present and former members of the U.S. Armed
Forces. 210-558-4845

While some have found the term a useful tool for intertribal organizing, not all
Native cultures conceptualize gender or sexuality this way, and most tribes use
names in their own languages. While pan-Indian terms are not always
appropriate or welcome, the term has generally received more acceptance and
use than the term it replaced.

Al-Fatiha Foundation
(www.al-fatiha.org)
Al-Fatiha Foundation is dedicated to Muslims who are lesbian, gay, bisexual,
transgender, intersex, questioning, those exploring their sexual orientation or
gender identity, and their allies, families and friends. Al-Fatiha promotes the
progressive Islamic notions of peace, equality and justice.

Third and fourth gender roles traditionally embodied by two-spirit people
include performing work and wearing clothing associated with both men and
women. Not all tribes/nations have rigid gender roles, but, among those that do,
some consider there to be at least four genders: feminine woman,
masculine woman, feminine man, and masculine man. The presence of
male-bodied two-spirits "was a fundamental institution among most tribal
peoples" and, according to Will Roscoe, both male- and female-bodied
two-spirits have been documented "in over 130 North American tribes, in every
region of the continent."

The Asexual Visibility & Education Network
(http://asexuality.org/)
The Asexual Visibility and Education Network hosts the world’s largest online
asexual community as well as a large archive of resources on asexuality. AVEN
strives to create open, honest discussion about asexuality among sexual and
asexual people alike.
Box Turtle Bulletin
(www.boxturtlebulletin.com)
Box Turtle Bulletin provides current LGBTQ+QIA news, history and forum for
members of the community to post thoughts.
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Campus Pride
(https://www.campuspride.org/)
Campus Pride represents the leading national nonprofit 501(c)(3) organization
for student leaders and campus groups working to create a safer college
environment for LGBT students.

Intersex Society of North America
(www.isna.org)
ISNA is devoted to systemic change to end shame, secrecy, and unwanted
genital surgeries for people born with an anatomy that someone decided is not
standard for male or female.

Dignity USA
(www.dignityusa.org)
DignityUSA works for respect and justice for all gay, lesbian, bisexual, and
transgender persons in the Catholic Church and the world through education,
advocacy and support.

Keshet Congregations
(www.keshetcongregations.org)
Keshet Congregations is an organization of Conservative-movement-affiliated
congregations and individual congregants in the Conservative Movement who
believe that lesbian, gay, bisexual and transgender Jews should have equal
rights in our congregations, be able to fully participate in positions of
professional and lay leadership, and be ordained as rabbis and cantors through
Conservative movement institutions.

Gender Education Center
(www.debradavis.com)
The Gender Education Center, located in Maple Grove, Minnesota, provides a
web site with useful information and referral resources specifically relevant to
the transgender community.

Lambda 10
(www.lambda10.org)
The Lambda 10 Project - National Clearinghouse for Gay, Lesbian, Bisexual,
Transgender Fraternity & Sorority Issues works to heighten the visibility of gay,
lesbian, bisexual and transgender members of the college fraternity by serving
as a clearinghouse for educational resources and educational materials related
to sexual orientation and gender identity/expression as it pertains to the
fraternity/sorority experience.

Gay, Lesbian & Straight Educators Network (GLSEN)
(https://www.glsen.org/)
GLSEN is the largest national organization of parents, educators, students and
other concerned citizens working to end homophobia in K-12 schools, and to
ensure all students are valued and respected, regardless of sexual orientation.

Lambda Legal Defense & Education Fund
(https://www.lambdalegal.org/)
A national organization committed to achieving full recognition of the civil
rights of lesbians, gay men, bisexuals, transgender people, and everyone living
with HIV through impact litigation, education and public policy work.

HOD Gay Religious Jews
(http://www.hod.org.il/?lan=en)
HOD (Hebrew acronym for "religious gays") was built by a group of religious
gay Israelis. HOD is an independent site, not affiliated with any political
movement or organization. The main goal is to bring information and articles
to the religious gay community, as well as rabbis and leaders of the religious
communities.

National Gay and Lesbian Task Force
(www.thetaskforce.org)
Founded in 1973, the National Gay and Lesbian Task Force Foundation (the
Task Force) was the first national lesbian, gay, bisexual and transgender civil
rights and advocacy organization and remains the movement's leading voice for
freedom, justice, and equality.
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OutServe-SLDN
(http://www.outserve-sldn.org/)
OutServe-SLDN is the association of actively serving LGBT military personnel
and is a non-partisan, non-profit, legal services, watchdog and policy
organization dedicated to bringing about full LGBT equality to America’s
military and ending all forms of discrimination.

The Trevor Project
(http://www.thetrevorproject.org/)
The Trevor Project is the leading national organization providing crisis
intervention and suicide prevention services to lesbian, gay, bisexual,
transgender, and questioning youth. 1-866-488-7386
Tolerance.org
(www.tolerance.org)
The web resource is a project of the Southern Poverty Law Center and provides
valuable information and resources regarding all forms of oppression, with
particular emphasis on hate crimes and acts of intolerance. The organization
also provides a weekly newsletter to those who wish to subscribe.

Point Foundation
(www.pointfoundation.org)
Point Foundation empowers promising LGBTQ+Q students to achieve their full
academic and leadership potential – despite the obstacles often put before
them – to make a significant impact on society. Several scholarships are
available to students through the Point Foundation, all are listed on their
website.

Veteran’s Administration
(https://www.va.gov/)
The U.S. Department of Veterans supports a website offering information to
veterans on health, compensation, home loans, education, life insurance,
vocational rehab, burial and appeals.

RAINN (Rape Abuse Incest National Network)
(https://hotline.rainn.org/online/terms-of-service.jsp)
Provides comprehensive services to sexual assault victims and their families.
Hotline support is available online. See Rape Crisis Center for support by
phone.
Service & Advocacy for GLBT Elders (SAGE)
(https://www.sageusa.org/)
Services & Advocacy for GLBT Elders (SAGE) is the country’s largest and oldest
organization dedicated to improving the lives of lesbian, gay, bisexual, and
transgender (LGBT) older adults.
Stone Wall Society
(www.stonewallsociety.com)
The Stone Wall Society seeks to promote tolerance and equality, especially
within the arts.
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Appendix 3: Flags and Symbols

Pansexual Pride Flag: Pansexuality
flag or pansexual pride flag. Three
horizontal stripes of color, from the
top: pink, yellow, light blue. The
blue portion of the flag represents
those who identify as male (regardless of biological sex), the pink
represents those who identify as
female (regardless of biological
sex), and the yellow portion, found
in between the blue and pink
portions, represents those who
identify as both genders, neither
gender, or a third gender; such
as genderqueer and agender. The
yellow also represents non-binary
attraction between the male and
female genders.

Sexual Orientation Flags:
LGBT+ Flag: Rainbow flag Gilbert
Baker designed the rainbow flag
for the 1978 San Francisco's Gay
Freedom Celebration. The flag
does not depict or show an actual
rainbow. Rather, the colors of the
rainbow are displayed as horizontal
stripes, with red at the top and
purple at the bottom. It represents
the diversity of gays and lesbians
around the world.
Bisexuality Flag: Designed by
Michael Page to represent the
bisexual community. This rectangular flag consists of a broad magenta
stripe at the top, representing same
gender attraction; a broad stripe in
blue at the bottom, representing
opposite-gender attraction; and
a narrower deep lavender band
occupying the central fifth, which
represents attraction towards both
genders.

The asexuality pride flag was
developed in 2010. The black
stripe represents asexuality, the
gray stripe the gray area between
sexual and asexual, the white stripe
sexuality, and the purple stripe
community.
Polysexual pride flag. Pink represents attraction to females, blue
attraction to males, and green
attraction to people of non-binary
gender identities, encompassing
many sexualities.
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Gender Identity Flags:

mix of female and male. The purple
also could be seen as representing
the fluidity and uniqueness of nonbinary people. The final black stripe
represents those who feel they are
without gender.

Transgender Pride flag designed
by Monica Helms, and first shown
at a pride parade in Phoenix,
Arizona, USA in 2000. The flag
represents the transgender community and consists of five horizontal
stripes, two light blue, two pink,
with a white stripe in the center.
The white stripe represents non-binary transgender identities.

Within the transgender umbrella,
genderfluid is a subgroup in the
genderqueer community. The
gendefluid flag consists of five
stripes. This flag represents the
fluctuations and the flexibility of
gender in gender fluid people. The
first stripe is pink which represents
femininity. The second stripe is
white, and represents the lack of
gender, including agender, gender
neutral, or neutrois. The third
stripe is purple and represents
a combination of masculinity
and femininity, including various
degrees of androgyny. The fourth
stripe is black and represents all
other genders, third genders, and
pangender. Lastly the final stripe
is blue and represents masculinity.
The flag was designed by JJ Poole
in 2012.

The genderqueer flag consists
of a lavender stripe on the top to
represent androgyny. In the center
is a white stripe representing the
agender or gender neutral identity.
Finally, there is the dark chartreuse
green to represent third gender
identities and all those who identify outside the traditional gender
spectrum. The flag was designed by
Marilyn Roxie.
The nonbinary pride flag was
intended to go alongside Marilyn
Roxie's genderqueer flag rather
than replace it. Yellow represents
those whose gender exists outside
of and without reference to the
binary. White represents those
who have many or all genders. The
purple stripe represents those who
feel their gender is between or a
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Symbols and Group Flags:

The agender pride flag. Created
2014 by transrants. It has seven
horizontal stripes which are colored
(top to bottom) black, grey, white,
green, white, gray, black. Both
black and white represent the
complete absence of gender. Grey
represents being semi-genderless.
Green represents nonbinary gender,
because it is the inverse of purple.

HRC Symbol: The Human Rights
Campaign (HRC) represents a
grassroots force of over 750,000
members and supporters nationwide. As the largest national
lesbian, gay, bisexual and transgender civil rights organization,
HRC envisions an America where
LGBTQ+ people are ensured their
basic equal rights and can be open,
honest, and safe at home, at work,
and in the community.

The Intersex flag was created by
Organization Intersex International
Australia in July 2013 to create a
flag "that is not derivative, but is
yet firmly grounded in meaning".
The organization aimed to create
a symbol without gendered pink
and blue colors. It describes yellow
and purple as the "hermaphrodite"
colors. The organization describes
it as freely available "for use by any
intersex person or organization who
wishes to use it, in a human rights
affirming community context.”

Labrys: The labrys, or double-bladed battle axe, was a symbol used in
the ancient civilization of Minoan
Crete (sometimes portrayed as
having certain matriarchal tendencies), and in ancient Greek
legends. It was supposedly used by
Scythian Amazon women warriors
(sometimes said to be ruled by two
queens at a time). It is associated
with the Greek goddess Demeter
(Ceres in Roman mythology) and
the Greek goddess Artemis (Diana
in Roman mythology). The labrys
represents lesbian and feminist
strength and self-sufficiency.
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PFLAG, formerly known as Parents,
Families and Friends of Lesbians
and Gays, is the United States'
largest organization for parents,
families, friends, and allies united
with people who are lesbian, gay,
bisexual, transgender, and queer
(LGBTQ).PFLAG has more than 500
chapters across the United States,
with more than 200,000 members
and supporters.

Triangles: The pink triangle was
used to denote homosexual men at
Nazi concentration camps. It has
been argued it included lesbians.
Today the badge is a lesbian
symbol. The black triangle marked
asocial and workshy individuals,
including prostitutes, Roma, and
others in Nazi concentration camps
The pink triangle overlapping a yellow triangle was used to tag Jewish
homosexuals in Nazi concentration
camps.

Gender symbols. Pairs of male
gender symbols and female gender
symbols are used to form symbols
for gay and lesbian, respectively.
Variations on this theme can be
used to represent bisexuals and
transgender persons.

Lambda: In the early 1970s, graphic designer Tom Doerr selected
the Greek letter lambda to be the
symbol of the New York chapter of
the Gay Activists Alliance.

The exact origin of this symbol,
sometimes facetiously referred to
as the biangles, remains ambiguous. It is popularly thought that
the pink triangle may represent
homosexuality, as it does when it
stands alone, while the blue stands
for heterosexuality. The two together form the color lavender, a blend
of both sexual orientations and a
color that has been associated with
homosexuality for almost a century.
It's also possible that the pink may
represent attraction to females, the
blue attraction to males and lavender attraction to both. The bisexual

In December 1974, the lambda was
officially declared the international
symbol for gay and lesbian rights
by the International Gay Rights
Congress in Edinburgh, Scotland.
The gay rights organization Lambda
Legal and the American Lambda Literary Foundation derive their names
from this symbol.
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moon symbol was created to avoid
the use of the Nazi-originated pink
triangle.

is also reflected in various ways
in the gay, lesbian, bisexual, and
straight worlds. Many people associate leather culture with BDSM
(Bondage/Discipline, Dominance/
Submission, Sado/Masochism,
also called "S & M") practice.
For others, wearing black leather
clothing is an erotic fashion that
expresses heightened masculinity,
the appropriation of sexual power,
love of motorcycles and independence, engagement in sexual kink,
or leather fetishism .

Transgender symbols frequently
consist of a modified biological
symbol, originating from a drawing
by Holly Boswell. In addition to
the arrow projecting from the top
right of the circle that comprises
the biological symbol for the male
(from the astrological symbol for
Mars), and in addition to the cross
projecting from the bottom of the
circle that comprises the biological
symbol for the female (from the
astrological symbol for Venus), the
symbol incorporates both these
devices as well as a cross topped
by an arrowhead (combining the
male and the female motifs) which
projects from the top left of the
circle.

One of the most commonly-used
symbols of the BDSM community
is a derivation of a triskelion
shape within a circle. Various
forms of triskele have had many
uses and many meanings in many
cultures; its BDSM usage derives
from the Ring of O in the classic
book Story of O. The BDSM Emblem
Project claims copyright over one
particular specified form of the
triskelion symbol; other variants
of the triskelion are free from such
copyright claim.

Leather culture denotes practices
and styles of dress organized
around sexual activities and
eroticism ("kink"). Wearing leather
garments is one way that participants in this culture distinguish
themselves from mainstream sexual cultures. Although not a queer
identity in itself, leather culture is
most visible in gay communities
and most often associated with
gay men ("leathermen"), but it
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Polyamory Society: The Polyamory Society is a nonprofit organization that was founded to support,
defend and promote Polyamorists,
Polyamory Families, Children of the
Polyamory Lifestyle and the Polyamory Institution worldwide. The
Polyamory movement is very young
and some Polyactivists, Polyamorists and Polyfamilies felt that the
movement needed an extremely
visible organizational symbol,
vehicle and voice to represent the
Polyamory ideal.
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